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Management Behavior in Distributed Workplaces

UMEZAKI Osamu
TAKAMURA Shizuka
SAKAMOTO Kenichi

The purpose of this paper is to analyze
management behavior in companies actively
adopting a distributed workplace. We analyzed
historical data on office workers behavior
and interviewed three managers about
their behavioral intentions in a survey of
the targeted company. Managers improved
their management behaviors by taking into

account the way that communication between

office members was transformed in the new
work environment. As face-toface sharing
time decreased, each of the three managers
confirmed that they were adopting different
management behaviors. Although these facts
are few, we believe that these facts may
provide a new archetypal case for future
research on the management of distributed

work places.
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