R/ — )

RFEDH SR IIZEALS 205
—% 1 U PHE DR —

BEOREF v ) T A VR i HE %
BRI e e Ul e
HEBKFEF v ) 7F¥A VR #iw Ml &

1 FEEEH

ABLRINBEES (Rational Choice Theory) 1.
TARNZEHCOME % e KL 5 720 1A HRYH
Wiaxfi ) FAETH D] Ew)aifRicito <
(Coleman, 1990), ZDEFNLOFFIIE, &
BT DR BRI A ) = 2 2R A PR
REFNEICET 2 kA F %L E 2o s
LB OBFIPSAAY D B F 2 TE BADIT
BIE ISR 2O HIISE2 N2 D 0 Lz
LNTE7, #4%#H O Coleman (1990) 1,
29 L72REFE RO LA In
L. REERRLASERNTOREREE R ELR)
HEKRALOBLECTHMAWRETH S & FIRL TW
5o

ko [HEMZRHORLR] G Tk, AR
FICHLOMEZRERL, Zhaxikbd s X
ITENT B EHESINTEDN ZORFHZTT
WIAM DL B ATE & T T E v
EDRIM SN T D, /2% 213, Balliet et al
(2011) ® * # 5Hid. ABofTE)As [EERH
CFIZR] 7200 Cla e < Mg EeHh B, &
HIANOBE, B E Vo 22 W 2B S
BENBZERBBRHLTWS, ZhE. EkFH
WwOAREFE L TITEIT 5 [RHRKL] 70

TR VGHE - MEAERN 702 2 2R
W45, 72, Van Lange (2000) &, HZ®
FZR72 T KORG8 BT S
EFNR—T 3 VA ABRICBWTEE L &EH %
RizF L R2RT LA, TOEMAKHAH =X
LAELTFO6D0MmEE LTHRRILL T A,

L AN EY RMMbDI A CH R
(individualism) %8R LB 7EH, £h
HIME—DEI LIS v, ERROMEAE
MW TR, HOMERD A 7% 53 oI
HMb 5 Z D%\,

2. S ARZEEICIZ. BCOMEE T2 E
B35 [ AT (individualism) | 7213
TR W FEE R BELwoie
B2 R NV R

3. Jtk&n (prosocial) % 3o oE&m (/-
P EmR) 1. EBEOITEI R AR
BOWTLIELIEZHAEICH D&, —fkE
o THRET %, 2% 0. ZhZh5o
PETIEIH o T, FRIEHT L2 LT
WHAGHCTORSLFENE L) ISFHPTSE
%o

AESEEEF X)) 77 A Vol. 22 No.2 (2025) 113



4. B ANRERPEO—HRIZ, A 554
22 TOFEIIREER (KR - KA - 1
B L) ICX o T EN D, Wabllitk
EDOMHEAEHR B O DEFEE R ED5
W1 - TR - BF LR EORMEE DO BE
WEZRD1T5,

5 HHAMDEES . MM - AR - miEmc
NI TOSEIT MR ZEC, *
AEIMEIZ & 5122 L L 50 WSE LD
BERPREBE L OB 74 7 A7 =Dk
HORER EH HEHWDR - FE &I
FTHOEINZ RO ) BLEE72) §THH
We%kdo

6. AR DR O] & 8 AR
OWMHE»HBEENL, ThbE, (1) M
HAEH ORER BRI L) %o TV B0,
(2) MANDLE L7 AG I - 2B RIE -
Bk EOMEEHICE Y, TR 4 DXf
MNMTEDRE D EEZER ON D,

AWFZETIE, RRLO X9 IS I 2ot AR
WARFOF v ) THERHZHBE L TEDLH I
BRT LWL PITT 5. HARMITIE,
RGN & A - SHEEIE ADETON L, A
ARGEIPEZ &) Witz 2 2 L2 HE T
%o

2 Ak

(1) WHRK
BIHGIARD RN R 1R TH > 726

(2) W&EBH

FRFEDF XY Ty s =P L TWbIE#}
BEDOF ) THEFRHTH - 720 FiHHIHO
BXZHALTBY, BBEHEIFIIKRFEL 24
HEThHole BBOHBIZI>TERAINTYS
M. BLEUTO L) 2FEHME, ETEA A

114 Lifelong Learning and Career Studies Vol. 22 No.2 (2025)

Yo, FHliTER R E LTw s

OFEER

[AZOEHTER, FELTITHTEH X9
AHZE]THOHEE RO, MK E AT
5Tl I RIEHREL T 5

@ETH

[HY ()] 2 K& %R7—~&LTEH, H
SHEONE (Fx)7T) ZERNICEZLHE
FRIFITWD, BHROENC, T NV—=TT =2,
Wiain VLR=DPFDT7 4 =K Nw o2 DBH), #
Bt oaIazor—y g VS8 H 5,

®RTIa—Ib

BHIIE AN TH S, HLAHBIZLD, —F
NEPRLRLDB.BLEUTOL S BNETH S,
. AV ry—vav

KEETOHEY

LRI AR B NI I
i< o & Dk
FRBREOZEILE F ¥ ) TIK

YR 2"k

ANFPEZTNWL I L

ko) 7V
FXVTETNITI—AART TA
. HAT [FHlisNG ] ZigE)n) T ehr

© ® NS O W

—_
o

1. A=y
12. SN X Bk

—_
w

AN E KO BES i~ F v ) TV —
£~
14, FAAN OB/ L)

@A &
ROV T 7> g r_R=——BLXOHEREL R—
b & HUO BT 5o

(3) AERHA
20244 4H (351l BXOTH (E2l) T
BHolze FVIAVTORE T+ —2IZE) TFid



12DV TapAa B H MM A 217 > 720

(4) WRE

e 2 L TWLRPETH - 720 MBS
4R (B 1m) 231238%TH Y. TH (55 2MH)
N84 THo7z0 HHDOMGELE LIzDIE 47
ETHOWMIZME L72RF 1 2484 8054 ()
F 3474, KT 458%) Th o7z FAEDOHEIE
VAR T12%, 2R 934 TH o720 L AP
Fha, REE. REE. Bk BUUREAL. S0 ANHIBREE
EBSb 7z & Tdh o720

(5) AWER

AR E LT 5ig - R B X O
i - JEETNC B B TRED THH 2 & 72, [&
THZHIEHI I [RRZHIEI I [HE Y EH Db
LW F o7 ZH b 4k Taiag,
8510 - £ 2\ O ) Tl

37 NG ANY 2 R A
WA R EZ D O TIREIE 72n
AERAMRDEEN D 2HFEELZ LT
P72
HO2ET5E)IMAERZETLIEHNT
&%

HAOED, B LARELAZEY DAL
Lo bEVnE RS

MHFEPEY, FEZIHIILTVWDLDEASD
ELHSDOZEDEHELL kD
EALMTTL DR THLZFARSL S
ERTED

3 ®R

(1) BEFaHh

H51mo THH % 3 GU AT 24T - 72468
HINT (EAME 250) L5201 (158) A%
I6F BT — 5 oA R LY. —FT
3T (084) X TW o772, 25 %
WTHH LA S NIz ZITy ik - 7

REELE OIS AEE LIS 2 DA

I VMRS X BRI F oM 2 7 ’FRAT
AT A0 AWMOEH ZHIBRA#EL Lz 2 A [
AGHFPETEDLITLETHLZITANSLZ LN TE
% | DEMEE T2 & oo 7272 OB L. B
W ofERE. KMO = 68, Bartlett ® IR M E
(x%[15] = 114741, p < 001) bAHETHH. W
TN OEREIZ Y LR S i,

EoIC 2RFMOBEELZRFT LI2E 2 A,
22 (4) =1197, p = 02 L VIHRERTH - 72A%
HIEEAVNS W E2ZE L., B RMSEA
= 05 (90% CI [.019, .083]). SRMR = .02, TLI
= 97, CFI = 99 #MEL72L2A, »wIhd
B KR#EZ R L7z,

HT LI MG IR ERICO & 720w ] [H
HRAMEDEEN D L2 ML L IFEEL
%IRRT (365) R LTWz720 [35
ERGEN] L7z, WF 21213 THGOED,
FLARLELAZH Y DAL L Ghbinizne
B THD BT E)ICMAZET LI LR
T&5] (>65) 2955 L. [HFOED, LA
RELAEFRY DAL LGHhBLENTWERS ]
IR (43) Tholz7z TRl - &
LD 7z WTHIABIE 20 &K<, WK
WML L7z oL EZ b5,

F 72, BRI HED < AHEi R IE, BT 18
#129%. T 2289 21% TH Y. BEETH 50%
ZHA L7z DLEO#EN S, HIBREMMIE % B
W 2RFE T VI, EA R - WTAfE
HFFHBZ RENICER TS L. BT - %
THCHHTE L RYRETNVTH L LY S
72 (#1Do

W, WI—E P ZWRGEET % 729, McDonald
D w BLXOV Cronbach ® a %M\ TR
WMaAT o720 ZOFER. WT 155 - ERGE
@ McDonald ® w & 79 (95% 1SHEX [ [.76,
81]). Cronbach ® a 1 .78 (95% SHEIX [ [.75,
80D L SNz, —J. KT 2[Rl - L&
] McDonald @ w 1% .66 (95% fEHEIX [ [62,
70)). Cronbach @ a 1% .65 (95% 12 HEIX I [61,
69) THorzo WT2i122o0nTId, — Wi H

HAESEEEF X)) T 7 A Vol. 22 No.2 (2025) 115



=1

HFoathDEaREE

1: %% - ZRER (w=.79, a=.78)
BisclRrREUVWERBICOE L

FRCFAEDERN HHEE2BD I LIIEER

.89 -.03 18
.67 .03 .46

WRICEEE S THECHELZWL .65 .05 A4
F2: fifts - £BFm (w=.66, a=.65)

HEIEP, FEZIICLTVEDEHRDE, BHOZEDLSITELL LD -.09 a7 .58

BN45BT2L5ICARETEIENTES 11 .66 A8

BEHDEN, BELAPELAZAY DAL EnnbEVWEZVWERS 13 43 .23

ES R biElE .20

F2 BE - EREESLUFM - HEREADFHE
4R 7R
M (SD) M (SD) t (df) p Cohen's d
BF (n=347)
ERRAEIA 9.69 9.69 0.00 1 0
(1.98)  (2.11) (346)
At - HEEE 9.90 9.85 0.50 0.62 0.03
(1.73) (1.80) (346)
¥ (n=458)
ERER 8.67 8.63 0.60 0.55 0.03
(1.94)  (2.05) (457)
At - HEEEE 9.96 9.75 3.02 0.003 ™ 0.14
(1.68) (1.77) (457)
p<.01"”

TEEND 70 2R THZHDD (eg Cho &

Kim, 2015).

HREONM—HEZ/RL T2

LIFRTE B0 AWFETIE, 2ho 0)%?&@%2?&

23D E, AREZ HWTRBDO O 2179

L7

(2) WEDHS tIRE

BEORMEN 4R) o TRE (TH)

2T B - ERGEIN S X O - JEEGE
BED L) ITBT 0% METT 5720, FA
CHIEDH B t Bz Fhi L7z RiRER2ITR
EE

9. BFFEEIBCT, B - ERER O

116 Lifelong Learning and Career Studies Vol. 22 No.2 (2025)

BHEx4H (M =969, SD =198 n=347) &7
H (M =969, SD = 211, n = 347) THEE)
BN o7z (¢ (346) 0.00, p = 1.00,
Cohen's d = 000), F7=. Flfib - EEIWD, 4
H M=990,SD=173,n=347) L 7H M=
985, SD = 180, n = 347) THEENRD LNE
Ho72(t(346) = 050, p = 62, Cohen’s d = 0.03)5

=i WTEETIE, 35 - ERE MO T E
WA4H (M=867,SD=194,n=458) L 7TH (M
=863, SD = 205, n = 458) THEEIADLN
Ziro7z (¢t (457) = 060, p = 55, Cohen's d =
003)s LAL. fifn- e, 4 (M =996,
SD =168 n=458) & 7H (M=975,8D =177,



n = 458) THEENRD LN (1 (457) = 302,
p =003, Cohen's d = 0.14), 4 25 7THIZHhIT
THRMt - LRI AVIME R A SIS T L2
EHIRIR SN Tz,

4 E8

AT TIE, REAEZHRE L2 Y ) THE
BHH ORI BT 5 [ ZBaEm ] & [
b - ST | DZALE BANIHRE Lz €0
Rk, BFPAETIIAA L THOWThOREIZ
bHEAEDHR LN Do le—T, KTFHEER [F)
il - FEGET) | A RIACT Uy [ - 3R |
WAL A BN e Ao 720

(1) Van Lange (2000) IZ$H\F B ABIE
RS EMY

Van Lange (2000) 1%, #:4 - f7@bE 2B W
THEREH SN TE [HHMACHLE] KL%
PE L. A OX AR A HA 2RI vs.
fisd I LTIk AR < B - D - B - P
e EMBONR7 PVvEELERELTW5, K
FRICBWT, BTFRAEO [Fifb - L& AT
Mo 72lZbhhb o3, [HS - EREIN] 35
T 5% o725, Van Lange (2000) o
T2 [HEOMN AT PVOEE] LBEWT
Hbo Thbb, FMl - LEE—KFHICHIZ 5T
FCE W72 E LCh, 43 LOBESEM 2 HEE T
5 HINIEBAT L 2 WITREEA T RIE S b,

(2) v+ UT7HERBDOEREARTD SFH
RN 5ER

RO G L o7z ) 7HERHTIX
[AGOWTHEZ, B L TITET 5] [HOHE
RO, BIREFATT A Lo o HEY
BAEFEN TV, 20 V=TT =2 %0
Iazr—varERERTOOL, BERINIZIE
THAHBORK (Fx V7)) #FRMICEZ D]
FEEIHRHEINT Wz Ty INV—TT—2%
Iz —Ya vOEEERITOOL, W

REELE OIS AEE LIS 2 DA

Wik THZHEORE (Fx ) 7)) % EEMICE
251 L) REPEH SN TS, 29 Lz
NG, ME IS B LK - R A& SRS
L) kDL, HOCoOMEERICERZ T S
LRNERH -7k LS NL, —HT, FIv—
TI—=rRa2I 2 —Ta vyORBRIC B0z
W51 &9 B8 Tbh e h o770, %
ERERAEE I LAY 212 0O ICIRE
Do T2 REEN D % o

ZopE. Van Lange (2000) 2R L7z [%f
NI VR OS5 8 & A AR 0 i T 20 5 B
EEND ()] LWV EEEEET L, &
THAEOYE, Fx ) THE %8 U THE~NREA
D LT X VHOEMASAZRE. H$n - 5
DHIZHANKEL 7 b BIFEDELIZAET
Lol LR TE D, /0 MEOHARIEAC
BLTE, KO - AEI LT LIES TR
LUWBIRSSIER S Tws (& 23RBS
FATARY NEDWINRE), TD20, Fx
V)T HE OB TR L WH BT OBEEZ MY,
[FFEHFOXT Y ) TE2ERELLY ] EEZD
L9 o 7GR, M~ KR FIh % — K5
IR TR D E 2 b s, — BT
BMLTIE, B3R EAME Db Y % FHE
FTTHEEICES T, MR E L TRHEOZETHVN
EholbdbEZ oMb,

(3) SERORE
ARIFFEOMERIE, [H L DITHS - EREM
WCEAEA Wb OO, AR - LR
PMET52] ) —Ha=—r %y —Y %R
L72. L#L.Van Lange (2000) %5509 5 [ A
O NWEMHEIIITEBE O P vdsd b, IR
WERN & OMEAEHTELT 2] ZL2BT 25
LT LOFELZBR TR W EEZ BN,
BHEDYITNANHIE [HAEWEY - HC 38
OFM] AN, P L TFED [hF~
DILRE ] A HXIIHPEI T 2 S5 I 72 RE
b b, —H T, EEAKRPHEFLLEHLOGAL
ZEMRICEVTOW R WO, TS« @&

AR EF X)) 77 A Vol. 22 No.2 (2025) 117



B EA LGP0 THA 9,

Van Lange (2000) Oi#FmicoHiE, 2ok
I THCHREHOMI] & [ FEEglo
B NILFLHFBETIE RV ZD720, [Filfs-
JLEATF 255 THHEFMIIE R S v ] R+
FICHNHRDLIETH D, SHIE. (2) HAL ¥
¥ ¥ a—%l Uz HOCERR O H RO KR
(b)) L) BRI BRI X b€ FN—
Va VELOMGER E R 4T) 2 LT RFEICBY
5F X ) THEDX BRI KT TR L &
D RERUCIEIR T A 2 RS NS,

5| F ik

Balliet, D., Mulder, L. B, & Van Lange, P. A. M.
(2011) . Reward, punishment, and
cooperation: A meta-analysis. Psychological
Bulletin, 137 (4) , 594.

Cho, E., & Kim, S. (2015) . Cronbach’s coefficient
alpha: Well known but poorly understood.
Organizational Research Methods, 18 (2) ,
207-230.

Coleman, J. S. (1990) . Foundations of social
theory. Belknap Press.

Van Lange, P. A. M. (2000) . Beyond self-
interest: A set of propositions relevant to
interpersonal orientations. European Review of
Social Psychology, 11, 297-331.

118 Lifelong Learning and Career Studies Vol. 22 No.2 (2025)



REFE D ERMMERINIZEIT B D7)

Do University Students Shift Their Social Value
Orientation? An Examination of Career Education

Effects

TAZAWA Minoru
KUKI Narumi
UMEZAKI Osamu

This study investigated whether a career
education course influences university
students’ social value orientations—precisely,
competition/achievement orientation and
altruism/empathy orientation. Building on
critiques of the rational choice paradigm,
which traditionally assumes individuals act
solely to maximize self-interest, this research
draws on a broader theoretical framework
suggesting multiple interpersonal motivations.
A total of 805 first- and second-year students
(347 men, 458 women) at a private university
in Japan completed surveys at the beginning
(April) and end (July) of a semesterlong
career education course. Exploratory factor
analysis supported a two-factor model,
“Competition/Achievement” and “Altruism/
Empathy.” Internal consistency coefficients
were satisfactory for both factors, though
slightly lower for Altruism/Empathy. Paired

t-tests revealed no significant change in either

factor among men from April to July. Women
showed no significant change in Competition/
Achievement but demonstrated a modest yet
statistically significant decrease in Altruism/
Empathy over the same period. These
findings suggest that emphasizing self-
directed goal-setting and autonomous learning
in the course may have temporarily muted
women’s other-oriented tendencies without
necessarily heightening competitive aims.
Furthermore, the results underscore that
shifts in altruistic motives do not inevitably
correspond with increased competitiveness.
In line with social value orientation theory,
multiple interpersonal motivations can coexist
and evolve in distinct ways. Future research
could employ qualitative interviews and
longer-term tracking to clarify how career
education shapes students’ interpersonal
orientations and broader social behaviors.
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