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Rethinking the role of Japanese trade unions in setting
working conditions across multiple companies

MATSUURA Tamie

Internationally, negotiations by trade unions
can be broadly classified into two types:
those in which trade unions by industry
influence the setting of working conditions at
multiple enterprises through negotiations
with employers' organizations, and those in
which branches of trade unions by industry
or unions by enterprise influence the setting
of working conditions at individual enterprises
through negotiations within the enterprise.

In Japan, labor unions are mainly organized
by companies, so it is structurally difficult for

labor unions to influence the setting of

working conditions at other companies.
However, it will become even more important
in the future for labor unions in Japan to
work not only within a single company but
also to exert greater influence across multiple
companies.

This paper reviews the current status of
labor unions in other countries and the
current situation regarding the setting of
working conditions across multiple companies
in Japan, including recent trends, and
discusses the cross-sectional role of labor

unions in Japan.
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